WBA’s contribution to CA100+ framework based on ACT-Core

This document details the selected elements from ACT-Core (v1) used in the CA100+ framework for the year of 2026. 

[bookmark: _Toc191307053][bookmark: _Toc56413344]C. Governance and policy	Comment by Luis Costa: Here we should align to better link to the wording in the CA100+ framework
MAPS TO CA100+ BENCHMARK INDICATOR 8: CLIMATE GOVERNANCE
[bookmark: _Toc191307054]C01. Accountability for sustainability performance
Boards play a key role in shaping strategy and ensuring that climate-related risks and opportunities are integrated into decision-making. This oversight helps in managing regulatory compliance, meeting stakeholder expectations and positioning the company competitively in a future low-carbon economy. Additionally, it demonstrates corporate responsibility, improves investor confidence and helps mitigate potential legal and financial risks linked to environmental impacts. Having oversight of climate change issues at the board level is crucial because climate risks can significantly impact a company's long-term sustainability, financial performance and reputation. 
	element Description & Requirements
	C01.a The company assigns responsibility for its sustainability performance to the highest governance body. 
Maps to CA100+ Benchmark Sub-indicator 8.1

	Short element description
	This element evaluates whether the company assigns responsibility for its transition planning/climate-change oversight to the highest governance body.

	Data requirements
	The relevant data for this indicator are:
Environmental policy and details regarding governance
CDP Climate Change Questionnaire mapping to this indicator: 
C1.1, C1.1a, C1.2, 4.1.1, 4.1.2, 4.3.1

	How the assessment will be done
	The company attributes responsibility for sustainability decision-making and oversight to the highest governance body (e.g. board, subset of the board, chief executive officer). The element is met if:
Climate change mitigation is embedded in the company’s sustainability strategy and the individual (or committee) with decision-making responsibility over this strategy operates at the highest level of governance (e.g. board, subset of the board, chief executive officer).
The company has a transition plan (or equivalent adherence to high-level transition planning characteristics and the individual (or committee) with decision-making responsibility over this plan operates at the highest level of governance (e.g. board, subset of the board, chief executive officer).



	Element Description & Requirements
	C01.b* The company has functions/teams or committees responsible for the implementation of its sustainability plans.
Maps to CA100+ Sub-indicator 8.1

	Short element description
	This element evaluates whether the company has functions, teams, or committees responsible for implementing its sustainability plans, strategies, or activities.

	Data requirements
	The relevant data for this indicator are:
Environmental policy and details regarding governance
CDP Climate Change Questionnaire mapping to this indicator: 
C1.1, C1.1a, C1.2, 4.1.1, 4.1.2, 4.3.1

	How the assessment will be done
	The company discloses what functions, teams or committees are responsible for the implementation of its sustainability plans, strategies or activities. It assigns this responsibility to chief executive officers (CEOs), chief financial officers (CFOs) and heads of business is accepted. Having responsibility assigned to functions/roles rather than individuals shows that the responsibility has been institutionalised and is therefore less vulnerable.
Responsibility should be assigned to functions, teams or committees rather than individuals. However, a function may refer to a particular role* which is held by one individual only.
It is sufficient to list the function, teams and committees that are assigned responsibility; the allocation of responsibility between them need not be specified. 
It is insufficient to only refer to the function chairing a committee; all participating functions must be stated.



	Element Description & Requirements
	C01.c* The company's supervisory board includes experts in climate change and the low-carbon transition.
Maps to CA100+ Benchmark Sub-indicator 8.3

	Short element description
	This element evaluates if the company has adequate climate change and low-carbon transition planning expertise represented at the highest governance body.

	Data requirements
	The relevant data for this indicator are:
Environmental policy and details regarding governance
CDP Climate Change Questionnaire mapping to this indicator: 
C1.1, C1.1a, C1.1d, C1.2, 4.2, 4.4

	How the assessment will be done
	The company has at least 2 instances of expertise/competences related to climate change and the low-carbon transition represented among the members of the highest governance body. The instances are:
· Academic qualification: An understanding of the impacts, risks and implementable solutions acquired via a bachelor’s, master’s or doctoral degree, professional certification, diploma, etc. A purely energy-related background with no relationship to climate change and the low GHG emissions transition is not enough to qualify as expertise. 
· Professional experience: Previous employment with an organisation or in a role related to climate change or the low GHG emissions transition. 
· Recent/active membership of relevant organisations: Positions in organisations driving corporate knowledge and action on climate change and the low GHG emissions transition, e.g. positions in bodies such as the World Business Council For Sustainable Development (WBCSD), or relevant industry associations for the sector the company operates in, such as the Solar Energy Industry Association (SEIA).
· Technical knowledge: Evidence of knowledge related to climate change and the low GHG emissions transition through recently published outputs written by the individual/committee, such as technical statements, industry reports, etc.
The expertise does not all have to be held by one person; it can be distributed across different members of the board or highest governance body. The conditions for this element can also be met in instances where companies describe that the highest governance body has direct access to expertise, such as a specialised committee composed of external experts with a board member as the chairperson. In these cases, it must be specified what the scope of the committee is and how often it meets. General references to expertise or environmental, social and governance (ESG) competence is insufficient, as it may denote expertise with reporting rather than expertise on impacts.



	Element Description & Requirements
	C01.d The company links climate performance criteria to senior executives’ remuneration.
Maps to CA100+ SUB-INDICATOR 8.2

	Short element description
	This element evaluates if the company links senior remuneration to climate mitigation metrics and key performance indicators.

	Data requirements
	The relevant data for this indicator are:
Management incentives
CDP Climate Change Questionnaire mapping to this indicator: 
C1.3, C1.3a, 4.5, 4.5.1

	How the assessment will be done
	The company must explicitly state that it links senior executives' annual or long-term remuneration to climate mitigation metrics and key performance indicators (KPIs), including metrics related to GHG emissions reductions, within its long-term incentive plan (likely to include equity in the company).







[bookmark: _Toc56413347][bookmark: _Toc191307061]F. Performance 	Comment by Luis Costa: Here we can align to better fit with the wording in the CA100+ framework
Maps to CA100+ Benchmark sub-Indicator 10.2
[bookmark: _Toc191307062]F01. The company’s current trajectory is 1.5ºC consistent
To stay within the carbon budget consistent with the 1.5ºC ambition, companies that have emitted more than their fair share will have to compensate for this in the future. This is closely aligned with transition risk – companies that have decarbonised least to date are the most vulnerable to a transition to meet the Paris Agreement goals. Having a 1.5ºC-aligned GHG emissions trajectory is therefore crucial for a company because it aligns with global climate goals, reduces exposure to transition risks and protects the business from potential stranded assets. Assets tied to high-carbon activities may become obsolete or ‘stranded’, devaluing investments. For financial institutions, for which financed GHG emissions are not the most robust way of evaluating ‘alignment’, the scope of this indicator is focused on the shares of assets under management (AUM)/lending portfolio adhering to an established classification of financial activities consistent with 1.5°C.
	element Description & Requirements
	F01.a The company requires a realignment of its current trajectory.
For the purposes of the CA100+ Benchmark, the final score for this indicator has been inverted so that it reflects whether a company's trajectory is aligned with 1.5°C. 

	Short element description
	This element evaluates whether the company’s current trajectory is compatible with the 1.5°C ambition. Note that, given the varying nature of a company’s activities, compatibility is not always linked to GHG emissions.

	Data requirements
	The relevant data for this indicator are:
Time series of company’s GHG emissions.

CDP Climate Change Questionnaire mapping to this indicator: 
C6.1, C6.2, C6.3, C6.4, C6.4a, C6.5, C6.5a, C6.7, C6.7a, C-AC6.8/C-FB6.8/C-PF6.8, C-AC6.8a/C-FB6.8a/C-PF6.8a, C-AC6.9/C-FB6.9/C-PF6.9, C6.10

	How the assessment will be done
	This element evaluates a ‘realignment factor’, i.e. the degree to which the company must increase its GHG emissions reduction efforts in order to remain  aligned with a Company 1.5C compliant pathway (c1.5C), see figure below. For this purpose sectoral pathways are selected to best fit the activity profile of the company and are to be sourced from academic works (e.g. Teske et al. 2022[footnoteRef:2], key sectoral reports from reputable institutions (e.g. IEA NZE 2050), cross-sectoral initiatives (e.g. SBTi, CRREM) or other authoritative sources. [2:  opennetzero.org/institute-for-sustainable-futures/oecm-global-data-results] 
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Realignment of the company's GHG emissions trajectory to remain 1.5°C-aligned
Real economy companies:
In order to score this element, first a linear trend in observed GHG emissions by the company between the year 2019 and the reporting year is determined (both for scope 1 and 2 emissions as well as scope 3 - S1+2 and S3 in equation below). Similarly, the required GHG emissions trend between the company’s emissions at reporting year and the c1.5C value at reporting year+5 is calculated. From these two values, a ‘re-alignment’ factor is calculated according to the following equation:

+)

If the observed trend in the company’s GHG emissions is higher than or equal to the required trend across all its scopes (resulting in values equal to or higher to 1), then the company does not require any realignment and the company is classified as aligned. If the observed trend in the company’s GHG emissions is lower than the required trend (resulting in values below 1), then a realignment is required, and the company is classified as unaligned.
For companies whose business models focus exclusively on providing climate solutions, GHG emissions may not be the most relevant metric for evaluating the company’s alignment with 1.5°C. In some cases, an increase in GHG emissions is unavoidable in the near term as these companies scale up production to deliver the technologies needed for a low-carbon transition. 
In such cases, the assessor may opt to evaluate instead how closely the company's deployment of low-carbon solutions aligns with the required global deployment trajectory consistent with the 1.5°C target using the maturity matrix below. For example, if the company produces solar panels, manufactures batteries, or builds transmission lines, the assessor may compare the company’s annual growth in output—such as terawatts (TW) of solar capacity produced, gigawatts (GW) of battery capacity manufactured, or kilometres of transmission lines deployed—with equivalent metrics outlined in global technology deployment pathways aligned with the 1.5°C ambition (see for example Global installed energy storage capacity by scenario, 2023 and 2030 – IEA’s NZE Scenario). The comparison is based on the average annual growth rate of the company’s production of the climate solution over the three years preceding the reporting year (expressed as a percentage). This should be measured against the required average annual growth rate of the same climate solution between the reporting year and three years into the future (reporting year + 3), as outlined in global pathways consistent with the 1.5°C target. If the company’s on the average annual growth rate of the company’s production of the climate solution over the three years is at least 95% of the production growth required under a global technology deployment pathways aligned with the 1.5°C ambition, then the company is classified as aligned.
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